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Welcome and thank you all for attending this very informative presentation, where we will discuss some of the differences between the High and low deductible health plans.

Whether you're enrolling in one the County’s health insurance plans for the first time, or you’re thinking about updating your existing coverage, it pays to be prepared. You might wonder if it makes more sense to go with a high-deductible or low-deductible plan.�
Like most benefits-related questions, there is no one-size-fits-all answer to that question—it just depends on your individual needs.
During this presentation, we’ll walk you through the specifics of high and low deductible health plans and how to evaluate which type of plan will work best for you based on you or your family’s specific health situation.




How to Choose From Orange County’s 
Health Insurance Plans

Ora ng e Prim e  –  Low 
De d uc tib le  He a lth Pla n 

( LDHP)

LDHP
Ora ng e Prim e  Plus  -  He a lth 

S a ving s  Ac c ount ( HS A)

HS A
Ora ng e Prim e  Plus  Pla n -  Hig h 

De d uc tib le  He a lth Pla n 
( HDHP)

HDHP

Your 2024 Plan Options:
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Presentation Notes
For the plan year 2024, the County is offering 3 plans.

OrangePrime Plus Plan - High Deductible Health Plan (HDHP)

2.      OrangePrime Plus - Health Savings Account (HSA) 

3.      OrangePrime – Low Deductible Health Plan (LDHP)

Let’s look at the plans in detail.



OrangePrime Plus Plan -  
High Deductible Health 
Plan (HDHP)

A HDHP carries a higher deductible, which must be met before 
your plan benefits kick in for anything beyond in - network 
preventive and wellness care services, including tests, 
screenings, and annual well - patient exams.

The HDHP has a deductible of $1,600 for individual coverage 
and $3,200 for family coverage in network.

High - deductible plans typically have higher out - of - pocket 
maximum limits, but once you reach that limit each year 
(including what you pay for your deductible, copayments and 
coinsurance), the insurance pays 100% of the allowable 
amount for the rest of the calendar year.

The annual out - of - pocket total can't exceed $3,000 for 
individual plans and $6,000 for family plans, excluding out - of -
network services.

While you'll pay more for your deductible, you do get the 
benefit of a lower premium. That's a plus if you stay healthy 
and never need to meet your deductible or the maximum 
out - of - pocket limit.

The other big advantage of high - deductible plan is that it is 
powered  by a  health savings account (HSA), to help you 
manage your health care costs.

HDHP LDHP
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First,  is the OrangePrime Plus Plan - High Deductible Health Plan (HDHP)

As their name implies, the significant difference between HDHPs and LDHPs is the healthcare deductible. A deductible is the amount you pay before your health insurer starts to pay for any medical expenses.

The  HDHP’s deductible must be met before the Orange Prime Plus plan benefits kick in for anything beyond preventative care and wellness care services.

The HDHP has a deductible of $1,600 for individual coverage and $3,200 for family coverage in network, these amounts are determined by the IRS each year.

While HDHPs have higher deductibles and out of pocket maximums, they can be the more affordable option in terms of premium costs. That's a plus if you stay healthy and never need to meet your deductible or the maximum out-of-pocket limit.

The other big advantage of high-deductible plan is that it is powered by a  health savings account (HSA), to help you manage your health care costs.





OrangePrime Plus -  Health 
Savings Account (HSA)

A health savings account (HSA) is a tax - advantaged 
account that you own for the purpose of paying qualified 
medical expenses for yourself, your spouse, and your 
dependents, including:

⚬ Me d ic a l
⚬ Pha rm a c y
⚬ De nta l
⚬ V is ion
⚬ Dura b le  m e d ic a l s up p lie s

HSAs  c om e  with s om e  g re a t ta x inc e ntive s  to e nc oura g e  
you to s a ve  a s  it c a n re d uc e  your ta xe s :

⚬ Mone y d e p os ite d  p re - ta x a nd  g rows  ta x fre e  a s  you 
p a y no ta x on the  inte re s t you re c e ive .

⚬ W ithd ra wa ls  for e lig ible  m e d ic a l e xp e ns e s  a re  ta x-
fre e .

⚬ Be g inning  a t a g e  6 5 , you c a n withd ra w m one y from  
a n HSA for a ny re a s on with no ta x p e na lty b y p a ying  
inc om e  ta x.

HSA's  a ls o he lp s  to b uild  s a ving s  for future  m e d ic a l 
e xp e ns e s  a nd  a llows  g re a te r fle xib ility  ove r how you us e  
your he a lth c a re  d olla rs .

One  of a n HSA’s  b ig g e s t p e rks  is  tha t a ll fund s  c a rry ove r 
from  ye a r to ye a r re g a rd le s s  of whe the r a n ind ivid ua l 
re m a ins  HSA- e lig ib le , whic h m a ke s  the s e  a c c ounts  id e a l 
for inve s ting  a nd  re tire m e nt p la nning . 

October 2023

Remember County Provides
•  Employee Only     $750
• All other tiers          $1250
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Next is the OrangePrime Plus - Health Savings Account (HSA)

If you are qualified, and decide to enroll in the HDHP, you might benefit from a Health Savings Account.

A health savings account (HSA) is a tax-advantaged account that you own for the purpose of paying qualified medical expenses for yourself, your spouse, and your dependents

You can even invest and grow your HSA funds to improve your financial situation, leaving you with more money for future medical services or even retirement.
Money is deposited pre-tax and grows tax free as you pay no tax on the interest you receive.
Withdrawals for eligible medical expenses are tax-free.
Beginning at age 65, you can withdraw money from an HSA for any reason with no tax penalty by paying income tax.

One of an HSA’s biggest perks is that all funds carry over from year to year regardless of whether you remain HSA-eligible, which makes these accounts ideal for investing and retirement planning. 

Don’t forget: County does generously, contribute funds to your HSA as an added benefit. The annual upfront contribution to your HSA is  a fixed amount that you receive depending on your medical plan tier of coverage, and you get to take the funds with you when you.




Or a n g e Pr im e  Pla n  
Low  De d u c tib le  He a lth  
P la n  ( LDHP)

Low- d e d uc tib le  he a lth ins ura nc e  p la ns  c a rry  a  lowe r 
d e d uc tib le , m e a ning  tha t whe n y ou g e t s ic k, y ou p a y  
le s s  m one y  up front b e fore  y our p la n s ta rts  p a y ing .

The  low d e d uc tib le  p la n ha s  a  d e d uc tib le  of $ 1,25 0  for 
ind ivid ua l c ove ra g e  a nd  $ 2,5 0 0  for fa m ily  c ove ra g e  in 
ne twork.

The  tra d e - off is  tha t y ou'll p a y  m ore  for y our m onthly  
p re m ium  whe n y ou ha ve  low- d e d uc tib le  c ove ra g e  a nd  
d oe s  not ha ve  a ny  c ontrib utions  to He a lth S a ving s  
Ac c ount.

An ob vious  d owns id e  to the s e  p la ns  is  tha t if y ou d on't 
e nd  up  ne e d ing  m ore  e xte ns ive  m e d ic a l c a re , y ou'll 
ha ve  p a id  a  hig he r m onthly  p re m ium  for nothing . The  
s ilve r lining , howe ve r, is  tha t low- d e d uc tib le  p la ns  m a ke  
m a na g ing  a nd  p re d ic ting  he a lth c a re  e xp e ns e s  e a s ie r if 
y ou d e ve lop  a  s e rious  illne s s , a re  injure d  or ne e d  
s urg e ry . 

The re 's  no la rg e  out- of- p oc ke t e xp e ns e  to worry  a b out 
s inc e  the  d e d uc tib le  is  lowe r.

HIGH
Plan

LOW
Plan

A he a lthc a re  Fle xib le  S p e nd ing  Ac c ount c a n b e  us e d  
with the  LDHP, to offs e t a ny  une xp e c te d  OOP e xp e ns e s  
b ut b e  c a re ful, the s e  a c c ounts  a re  “use - it or lose - it .”
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With a LDHP, you pay less upfront but, in exchange, you’ll be faced with higher premium payments.



How to Figure Out 
Which Plan is  Right 
for You

Orange Prime
VS

Orange Prime 
Plus



HDHP vs LDHP

C on s id e r  Y ou r  B u d g e t

If y ou’re  ra re ly  s ic k or injure d , 
y ou m a y  b e  le s s  like ly  to ne e d  

a ny thing  m ore  tha n p re ve ntive  
c a re , in  whic h c a s e  a  hig h-

d e d uc tib le  p la n c ould  b e  the  
b e tte r fit.

On the  othe r ha nd , a  lowe r 
d e d uc tib le  m a y  b e  m ore  

a p p e a ling  if y ou're  old e r, ha ve  
a  c hronic  he a lth c ond ition, or 

a re  p re g na nt or p la n to ha ve  a  
c hild  a t s om e  p oint, or y ou 

re q uire  p ric e y  p re s c rip tions  for 
a  he a lth is s ue .

Consider Your  Health 
Condition

C ons id e r how e a s ily  y ou'd  b e  
a b le  to m e e t a  hig he r 

d e d uc tib le  if ne c e s s a ry .

As k y ours e lf how m uc h y ou'd  
b e  a b le  to c ontrib ute  towa rd s  

a n HS A e a c h y e a r. 

( Note : Like  othe r ta x-
a d va nta g e d  a c c ounts , HS As  

ha ve  a nnua l c ontrib ution 
lim its : for 20 24 , $ 4 ,15 0  for 

ind iv id ua ls  a nd  $ 8 ,30 0  for 
thos e  with fa m ily  c ove ra g e .)

Consider Your Budget

W ith a  low- d e d uc tib le  p la n, 
think a b out how m uc h y ou 

c a n a fford  to p a y  for the  
m onthly  p re m ium . W e ig h tha t 

a g a ins t the  va lue  of b e ing  
a b le  to ha ve  he a lth c a re  

s e rvic e s  c ove re d  whe n y ou 
ne e d  the m  without ha ving  to 

ha nd  ove r a  s ig nific a nt 
a m ount for the  d e d uc tib le .

C ons id e r if y ou c a n m e e t y our 
e xp e ns e s  us ing  the  Em p loy e r 

C ontrib ution towa rd s  y our 
HS A -  $ 75 0  for ind iv id ua l 

c ontrib utors , $ 125 0  for fa m ily .

Consider Affordability
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1.   Consider Your Health Condition
When deciding what medical plan to choose you’ll first want to Consider how much (or how little) healthcare you’ll need.

If you're rarely sick or injured, you can lower you may be less likely to need anything more than preventive care, in which case a high-deductible plan could be the better fit.
On the other hand, a lower deductible may be more appealing if you're older, have a chronic health condition, or are pregnant or plan to have a child at some point, or you require pricey prescriptions for a health issue.

2. Consider Your Budget
Consider how easily you'd be able to meet a higher deductible if necessary. Ask yourself how much you'd be able to contribute towards an HSA each year. 

Note: Like other tax-advantaged accounts, HSAs have annual contribution limits: for 2024, $4,150 for individuals and $8,300 for those with family coverage.)

3. Consider Affordability
With a low-deductible plan, think about how much you can afford to pay for the monthly premium. Weigh that against the value of being able to have health care services covered when you need them without having to hand over a significant amount for the deductible.

Consider if you can meet your expenses using the Employer Contribution towards your HSA - $750 for individual contributors, $1250 for family.




HDHP VS LDHP Comparison Chart



A ll Oth e r  C ov e r a g e  T ie r s

Let's do the Math!

Em p loy e e  On ly  C ov e r a g e

Your coverage option also depends on budget.

Monthly Premium Costs
HDHP Employee Only  $50.52/mo.  X  12 =  $606.24  annually
LDHP  Employee Only   $84.18/ mo.  X  12 =  $1,010.16 annually

Deductible



CHOOSING A HEALTH 
PLAN JUST GOT 

EASIER

The Cigna Easy Choice tool gives you personalized 
guidance to help you find your best fit medical plan.

Introducing the NEW 
CIGNA EASY CHOICE TOOL

https://decisionsupport.cigna.com/login
You’ll need this access code to get started :

J A 6 D4 7J N

You c a n us e  it from  jus t a b out a nywhe re . All you ha ve  to d o is  
a ns we r a  fe w q uic k q ue s tions  a b out your ne e d s  a nd  p re fe re nc e s . 

The n, you’ll s e e  a va ila b le  p la ns , ra nke d  b y wha t m a tte rs  m os t to 
you. C om p a re  your op tions  s id e - b y- s id e . The n p rint, s a ve  or 

e m a il a  ha nd y c he c klis t to us e  whe n you e nroll.



2024 Open Enrollment 
October 01 - 14th, 2023

Tha nk You!

2024 Open Enrollment Website

Visit Our OE Website
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Key takeaways
Low deductibles are best when an illness or injury requires extensive medical care.
High-deductible plans offer more manageable premiums and access to HSAs.
HSAs offer a trio of tax benefits and can be a source of retirement income.


http://www.ocfl.net/employmentvolunteerism/OpenEnrollment.aspx
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