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Welcome and thank you all for attending this very informative presentation, where we will discuss some of the differences between the High and low deductible health plans.

Whether you're enrolling in one the County’s health insurance plans for the first time, or you’re thinking about updating your existing coverage, it pays to be prepared. You might wonder if it makes more sense to go with a high-deductible or low-deductible plan.�
Like most benefits-related questions, there is no one-size-fits-all answer to that question—it just depends on your individual needs.
During this presentation, we’ll walk you through the specifics of high and low deductible health plans and how to evaluate which type of plan will work best for you based on you or your family’s specific health situation.



How to Choose From Orange County’s
Health Insurance Plans

Your 2024 Plan Options:

O™ -

HDHP HSA LDHP

OrangePrime Plus Plan - High OrangePrime Plus - Health OrangePrime - Low
Deductible Health Plan Savings Account (HSA) Deductible Health Plan
(HDHP) (LDHP)
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For the plan year 2024, the County is offering 3 plans.

OrangePrime Plus Plan - High Deductible Health Plan (HDHP)

2.      OrangePrime Plus - Health Savings Account (HSA) 

3.      OrangePrime – Low Deductible Health Plan (LDHP)

Let’s look at the plans in detail.


OrangePrime Plus Plan -
High Deductible Health
Plan (HDHP)

A HDHP carries a higher deductible, which must be met before
your plan benefits kick in for anythlng beyond in - network
preventive and wellness care services, including tests,
screenings, and annual well - patlent exams.

The HDHP has a deductible of $1,600 for individual coverage
and $3,200 for family coverage in network.

High - deductible plans typically have higher out - of - pocket
maximum limits, but once you reach that limit each year
(including what you pay for your deductible, copayments and
coinsurance), the insurance pays 100% of the allowable

amount for the rest of the calendar year.

HDHP | [

The annual out - of - pocket total can't exceed $3,000 for
individual plans and $6,000 for family plans, excluding out - of -
network services.

While you'll pay more for your deductible, you do get the
benefit of a lower premium. That's a plus if you stay healthy
and never need to meet your deductible or the maximum
out - of - pocket limit.

The other big advantage of high - deductible plan is that it is
powered by a health savings account (HSA), to help you
manage your health care costs.

d
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First,  is the OrangePrime Plus Plan - High Deductible Health Plan (HDHP)

As their name implies, the significant difference between HDHPs and LDHPs is the healthcare deductible. A deductible is the amount you pay before your health insurer starts to pay for any medical expenses.

The  HDHP’s deductible must be met before the Orange Prime Plus plan benefits kick in for anything beyond preventative care and wellness care services.

The HDHP has a deductible of $1,600 for individual coverage and $3,200 for family coverage in network, these amounts are determined by the IRS each year.

While HDHPs have higher deductibles and out of pocket maximums, they can be the more affordable option in terms of premium costs. That's a plus if you stay healthy and never need to meet your deductible or the maximum out-of-pocket limit.

The other big advantage of high-deductible plan is that it is powered by a  health savings account (HSA), to help you manage your health care costs.




OrangePrime Plus

- Health

Savings Account (HSA)

&

October 2023

Remember Counly Provides

Employee Only

e All other tiers

$750
$1250

A health savings account (HSA) is a tax - advantaged
account that you own for the purpose of paying qualified
medical expenses for yourself, your spouse, and your
dependents, including:

o Medical

o Pharmacy

o Dental

o Vision

o Durable medicalsupplies

HSAs come with some greattaxincentives to encourage
you to save as itcanreduce your taxes:

o Money deposited pre-taxand grows taxfree as you
pay no taxon the interestyou receive.

o Withdrawals for eligible medical expenses are tax-
free.

o Beginning atage 65,you can withdraw money from
an HSA forany reason with no taxpenalty by paying
income tax.

One of an HSA’s biggest perks is thatall funds carry over
from yearto yearregardless of whetheran individual
remains HSA-eligible, which makes these accounts ideal
forinvesting and retirement planning.

HSA's also helps to build savings for future medical
expenses and allows greater flexibility over how you use
your health care dollars.
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Next is the OrangePrime Plus - Health Savings Account (HSA)

If you are qualified, and decide to enroll in the HDHP, you might benefit from a Health Savings Account.

A health savings account (HSA) is a tax-advantaged account that you own for the purpose of paying qualified medical expenses for yourself, your spouse, and your dependents

You can even invest and grow your HSA funds to improve your financial situation, leaving you with more money for future medical services or even retirement.
Money is deposited pre-tax and grows tax free as you pay no tax on the interest you receive.
Withdrawals for eligible medical expenses are tax-free.
Beginning at age 65, you can withdraw money from an HSA for any reason with no tax penalty by paying income tax.

One of an HSA’s biggest perks is that all funds carry over from year to year regardless of whether you remain HSA-eligible, which makes these accounts ideal for investing and retirement planning. 

Don’t forget: County does generously, contribute funds to your HSA as an added benefit. The annual upfront contribution to your HSA is  a fixed amount that you receive depending on your medical plan tier of coverage, and you get to take the funds with you when you.



OrangePrime Plan
Low Deductible Hea lth
Plan (LDHP)

Low-deductible health insurance plans carry a lower
deductible, mea nin%thatwhen you getsick,you pay
less money upfront before your plan starts paying.

The low deductible plan has a deductible of $1,250 for
individLIJ(aI coverage and $2,500 for family coverage in
network.

The trade- off is that you'll pay more for your monthly
premium when you have low-deductible coverage and
does not have any contributions to Health Savings
Account.

An obvious downside to these plans is thatif you don't
end up needing more extensive medicalcare,youlll
have paid a higher monthly premium for nothing. The
silver lining, however, is thatlow-deductible plans make
managin? and predicting health care expenses easier if
you develop a serious illness, are injured or need
surgery.

There's no large out- of- pocket expense to worry about
since the deductible is lower.

A healthcare Flexible Spending Accountcan be used
with the LDHP, to offsetany unexpected OOP expenses
but be careful,these accounts are “use-itorlose -it.”
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With a LDHP, you pay less upfront but, in exchange, you’ll be faced with higher premium payments.


How to Figure Out Orange Prime

Which Plan is Right VS
for You

Orange Prime
Plus




HDHP vs LDHP
@

Consider Your Health Consider Your Budget Consider Affordability
Condition

Employer
Contribution towards your

HSA - $750 for individual
contributors, $1250 for famiily.


Presenter
Presentation Notes
1.   Consider Your Health Condition
When deciding what medical plan to choose you’ll first want to Consider how much (or how little) healthcare you’ll need.

If you're rarely sick or injured, you can lower you may be less likely to need anything more than preventive care, in which case a high-deductible plan could be the better fit.
On the other hand, a lower deductible may be more appealing if you're older, have a chronic health condition, or are pregnant or plan to have a child at some point, or you require pricey prescriptions for a health issue.

2. Consider Your Budget
Consider how easily you'd be able to meet a higher deductible if necessary. Ask yourself how much you'd be able to contribute towards an HSA each year. 

Note: Like other tax-advantaged accounts, HSAs have annual contribution limits: for 2024, $4,150 for individuals and $8,300 for those with family coverage.)

3. Consider Affordability
With a low-deductible plan, think about how much you can afford to pay for the monthly premium. Weigh that against the value of being able to have health care services covered when you need them without having to hand over a significant amount for the deductible.

Consider if you can meet your expenses using the Employer Contribution towards your HSA - $750 for individual contributors, $1250 for family.



HDHP VS LDHP Comparison Chart

Medical and Pharmacy Premiums Bi-Weekly Rates Annual HSA

Contributions

Total Employee County
Premium Contribution | Contribution

HDHP Employee only $456.86 $23.32 $433.54 $750.00
HDHP Employee + spouse $959.71 $150.71 $809.00 $1,250.00
HDHP Employee + child(ren) $867.18 $119.34 $747.84 $1,250.00
HDHP Employee + family $1,269.81 $266.15 $1,003.66 $1,250.00

Cigna

LDHP Employee only $497.65 $38.85 $458.80 $0.00
LDHP Employee + spouse $1,023.89 $180.71 $843.18 $0.00
LDHP Employee + child(ren) $932.49 $147.17 $785.32 $0.00
LDHP Employee + family $1,357.06 $310.24 $1,046.82 $0.00




Let's do the Math!

Your coverage option also depends on budget.

Monthly Premium Costs

HDHP Employee Only $50.52/mo. X 12 =

$606.24 annually

LDHP Employee Only $84.18/ mo. X 12 = $1,010.16annually

Deductible

Employee Only Coverage

HDHP

All Other CoverageTiers

HDHP LDHP

Annual Deductible $1,600 %1250
Total Annual Employer HSA

($750) $0.00
Contribution
Total Deductible Paid by EE $1,250

Annual Deductible $3,200 $2,500
Total Annual Employer HSA
($1,250) $0.00
Contribution
$2.500

Total Deductible Paid by EE(  $1,950 1}




CHOOSING A HEALTH
PLAN JUST GOT
EASIER

Introducing the

CIGNA EASY CHOICE TOOL

The Cigna Easy Choice tool gives you personalized
guidance to help you find your best fit medical plan.

You can use itfrom justaboutanywhere. Allyou have to do is
answer a few quick questions aboutyour needs and preferences.
Then,you’'ll see available plans,ranked by what matters mostto
you.Compare your options side-by-side. Then print,save or
emaila handy checklistto use when you enroll.

https://decisionsupport.cigna.com/login

You'll need this access code to get started :
JA6D47JN




2024 Open Enroliment
October 01 - 14th, 2023

Thank You!
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Visit Our OE Website = gk b
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2024 Open Enrollment Website e 0
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Key takeaways
Low deductibles are best when an illness or injury requires extensive medical care.
High-deductible plans offer more manageable premiums and access to HSAs.
HSAs offer a trio of tax benefits and can be a source of retirement income.


http://www.ocfl.net/employmentvolunteerism/OpenEnrollment.aspx
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